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capital providers. | found their profiles to be inspirational and
thought provoking, as each woman featured is “rising” in her
own way. | hope you take the time to read about them and
the perspectives and advice they offer. I'm sure many of their
stories will resonate with you.

This issue also includes interviews and articles featuring
other fascinating women, some of whom you certainly will
recognize. The cover features Nneoma Maduike and Valerie
Mason, recently named co-chairs of Otterbourg’s newly
established lender finance practice group, with an article

THE
that follows on page 116. You'll find Nneoma'’s interview with SECURED
several women in the industry who discuss how the pandemic ’\lﬁygoE;

has affected them as working mothers on page 132.

Other highlights include a check-in with 12 women who were
featured in past WISF issues. The changes in their careers are
a testament to how being profiled in this issue of The Secured
Lender can elevate your profile in the industry. Don’t miss an
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| would advise them to be flexible and willing to learn and find a
mentor(s) who is aligned with their personal and professional goals
whether they are male or female. | believe that the wider and more
diverse the support system when first starting out in our industry,
the more knowledge and opportunities will present themselves and
oftentimes, from the least expected people/resources.

Please see above! Along with “negotiate like a man” when asking for
a promotion, which | believe should now be termed “negotiate like an
empowered woman.”

My mentor helped to form my career as a teacher and more importantly
an inspirational advisor leading by example. As a woman entering the
field of finance in the late ‘80s, he not only sponsored me for my Series
7,63 and 24 securities licenses, but instilled in me the confidence that
there was no “glass ceiling” that | could not break through with the right
amount of focus, knowledge, perseverance and tenacity. An interesting
related story is that, when | was taking my securities exam in 1986, one
of the questions was “Which two states still require a married woman to
have her husband’s signature in order to open a stock trading account?
and the answer was Texas and Utah! In 1986!

”

| enjoy being a value-added resource to our borrowers and referral
sources, making a difference to companies that might otherwise
not be able to obtain sufficient working capital to sustain and
grow their business. Least? The challenges associated with not
being able to ultimately align our solution with the current market

ucy Csizmas, a 25+ year veteran of asset-based lending, has been

a managing director at SLR Business Credit for over three years

and is based in Southern California. As part of Solar Capital Part-

ners, with over $7.5BB of investable capital, SLR Business Credit
provides asset-based and factoring facilities secured by accounts receiv-
able, inventory and equipment, ranging from $500,000 to $50MM.

Prior to joining SLR Business Credit, Lucy spent 10 years at a national
bank-owned asset-based lender. Lucy was responsible for West Coast
origination for asset-based lending transactions and factoring transactions
for sister company. In addition, Lucy has held senior positions with invest-
ment banking firms as well as asset/business valuation and turnaround
firms. Lucy’s expertise is in providing value-added financing solutions to
lower/middle-market companies that are in the manufacturing, distribution
and service industries. Lucy is a member of the Turnaround Management
Association (TMA), Association for Corporate Growth (ACG), The Secured
Finance Network (SFNet), and the Opus Connect.

environment, which is highly competitive and expectations at times
unrealistic.

| have my personal senior office administrator - my adopted Chihuahua
Terrier, to help me on both fronts!

| believe that everyone has had their own personal challenges/
experiences with the dynamics around working remotely. | think that
our industry has adapted very efficiently and creatively with virtual
conferences, zoom meetings and even drone-facilitated inventory test
counts! In my role as managing director for business development

on the West Coast, it has been challenging not being able to meet
in-person with my colleagues and referral sources, but | believe that
most everyone has adapted for now. It is more difficult without meeting
in-person with prospective borrowers, but we have thankfully been able
to arrange management calls/Zoom meetings and companies recognize
that we are all experiencing an extremely unusual dynamic (hopefully
NEVER to be repeated). This dynamic has not created a negative impact
with our ability to fund new borrowers. In fact, | had the unexpected
benefit of funding a rapidly growing paper towel/products manufacturer
and a hand sanitizing products company early last year so there were
certainly opportunities created by rapid demand if the lending institution
was nimble enough to react accordingly.

| believe it will be more individualistic than perhaps anticipated. Time
will tell!
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There are so many answers to this question. It is hard to know where
to begin. My best advice would simply be to always take advantage
of any opportunity that presents itself. Some opportunities

are clear: take advantage of offered training, licensing, and
participate in special projects and networking opportunities. Other
opportunities are not as clear and can come disguised as problems.
Do not be afraid to get involved! Some of my best “education” has
come from working through and resolving issues with the help of a
mentor.

| enjoy problem solving and finding solutions. It is extremely
rewarding when you can assist a client through a difficult time in
their business. | also enjoy collaborating with my team to find ways
to improve upon processes and procedures within our organization.

When | started my career, | had several small children. For me,
work-life balance was often very difficult. In my opinion, flexibility is
key when attracting women to our industry. | think offering family-
friendly benefits and encouraging all employees to use them helps
develop an organizational culture that can make work-life balance
much easier. Actively developing women as leaders is also a great
way to attract women to your organization.

Due to travel restrictions, securing new business has been a

ennifer Ross is a senior vice president with SLR Business Credit
and manages the operations team working out of the Utah office.
Her current responsibilities also include management of a factor-
ing portfolio and underwriting new business.

Jennifer began her career in consumer and mortgage lending and tran-
sitioned to commercial asset-based lending and factoring when she
joined Summit Financial Resources in 2009. During her tenure with
Summit, Jennifer held various positions in both operations and port-
folio. In 2019 Summit was acquired by SLR Senior Investment Corp
where Jennifer played an instrumental role in integrating the existing
Summit portfolio and staff to the SLR Business Credit platform.

challenge. As an organization, we have had to find creative ways to
use technology in place of in-person meetings to originate prospects
and communicate with networking contacts. Camaraderie and
team building that comes when colleagues are in the same

physical location is also something that has been missed and is
something that | used to take for granted. Looking back, some of
our best collective ideas have developed organically through casual
workplace conversation that turned to business. While working
remotely, SLR Business Credit has used virtual conferencing on a
regular basis to try and keep in touch with each other. Some have
been formal meetings, while others have been casual “virtual happy
hours” that included other household members and even pets.

Due to health concerns during the pandemic, remote work has
become a necessity for many of us. As a result, many businesses
that would not have considered this option in the past have found
that working remotely can be successful. | think some businesses
will opt to continue full time remote work permanently; while, others
may offer more flexibility to work remote as necessary or will use

a hybrid in-person/remote work week schedule while retaining an
office space for meetings, training and team building. | also believe
that business travel will be reduced but not eliminated. Because
virtual conferencing has become a common practice over the last
year, more consideration may be given to whether the travel is
necessary, or if the same goal may be accomplished through the
use of technology tools.



SLR Business Credit congratulates
our colleagues Lucy Csizmas and Jennifer Ross
for their features in The Secured Lender.
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Thank you for your
vision and leadership.

SLR Business Credit moves quickly, with confidence,
to provide your financing. We lend on a custom mix of
assets, without regulatory restrictions, to meet your
cash flow needs today.

SLR Business Credit stands ready to create a financing
structure that meets your unique financing needs, and

execute on those needs, immediately. c S L R

BUSINESS CREDIT

You are our priority. Period.

821 Alexander Road Suite 130 Princeton, NJ 08540 | slrbusinesscredit.com




